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Seeking justice at the food court 
rt \l,.l-'i ru-c;t .i rn3m rcnan<::c iob, hue for AMon 

il'i�n:c mt meant the wnrlrl 
After nme month,; of suhsrancc-abusc 

recu�• oncl year,; nt �rnmhlin__g to mak nds rnee[, 
ht: Vi'ID> g.unfully �plO) -erl in the fuod rourr of a
Bud .. � Cnunty shopping mall. For rhc nrsc amc in his 
37 _ye-.ir.,, Aanm had a photo ED, .i f'hcdt lng .-ccount
.tad a plat:e to call home. 

But then his co-worke:r.. began tr:J h;ir.ic;\ l1im 
for haNing 1-\IDS. '' I like my iob, � he !r."a)'!i. ,.J rfcscrve 
chis fOb I deserve lO COlllt:! w wurk '\\'l th out bdng
harassed•• 

Aaron's story began in ia;� wbtll he applied 
for the tob with Kravco M�lintenance Co. ufKing of 
Prue; ia, Momgorncry Coun[}� The application .uikt!J 
1f ht: h:td :i l'l)' medical ts.sues t.h ac dtc romp.:u,y shuulc.J 
knfflll .ihnur. Oc:sp1tc m:itial rdunance, Aaron 
n;!,,ponrlcrl ,h,1t '1 has. AIDS, Bemuse he was 
.-et-erred by .a vafucrl employee, .\aron was hired on 
the <,pot. 

.A.an..m\ tll"it w�k on the joh wcnr w-df. His 
co--workeo. wen- fri�nilly and wekomin�. Rue duri_ng 
his �ccmd Wt:!�k, h� say'"-, .i. co-worker remarked:
"He}� [ heard yuu ha1,•c AlDS. I h.t!anl \\T '>houlcl !!it!f)f
away from you. Otl1�r 1..:0-worktTi Gqpn making 
snide comments about. him h.arvi111 Al OS. 

Distressed, .AlilUn wc:11t tu the unmn 
represenrn.tive m l't:'pu.rt 1..hat a co-worker �--a..,
-spreading confidencial infonn.atiun about his mt:clic:d
h1Story �ah, rou mean mac .:,•uu hase AlllJS?'"' th� 
umon man asked ... Everybod}' know'.li. ] thought you 
tolrl �')·hn<�,. 

Th.c: co-wnrkcr "rho first told others mac 
Aaron lu.d Al DS wa nrecC rn :1po1ogi_zc, aron rcrall.s. 
l.lhut I .saicL 'No, bcc;:ru.'iC ytm'vt: hnrr me in dus 
wurl...plat:c."' 

Co-worker,; !.mppm miking ro him. Many 
refi:r.ed tu wurl: near him. 1 n August:, t arnn op ncd 
hi_,, locl.t:r .a.mJ ound a. note that rca& A rDS bo)i get 
JIWl&'I' job. 

A' ' 

y ;;.J .. I

� "1
,:i. t.l.-% \.. •• 

: ;J. YJ 

At1""' f'icn.? r1C>J.IJ rlw rii:" lrt" ,CC1Wld in Iris .i.� l:rT ar 1,4i,,l (l'fl, '"' 
J , M«11it,1 MdJ,�/J.. AJD!i Lt..i� l'rrifed .:,f l'm.i�•fomt..krt

Mr-:anwh I lc, Aaron stays on ill rt.he mllU, whe� 
nn one n:L';. ffU-CSctioncd me quality onus work.. Jn 
f.«:t, the nnJy cnmpbinc ha.s come from dte AlDS
Law 1:-TI.,jcct nf Penn"-Ylvania- i1 comp.1.a.i.In fdctl in
Scprembcr with the fu-lcrnl Equal Employmefil
Opportunity Commis..-.;mn, . lkgmg ch.u Krnvcu
vioL.tei.l the A mc:m::m,; with Dis:mili[ies Ace b}
breadtiu,g Aaron\ confidcntfality in disclosing hi!. 
AIDS :!.itiltlb L-o co-worken. 

The c� t.:oul<l n:-<,uh: in finanri:il compcn..sa,. 
cioCI for Aaron_.� fur Kr .. wc:n c:mplny-c-cs, and 
new pmccdurcs for '11:'.que�tit� ant.I h.:mrflm� mcdm:u 
records, 

..People v.,ich AIDS have the ri�t to :Jcrn<ch,-

!'.Cc-k cmploymcm and disclose dlcir H 1 V statu-.; 
• 

without fc.iir of co-workc-r lurass.me.i u: or 
int1mrcfation," � AIDS Law Pruject MAn:iging 
Attorney Ynl:mcb Fr-cr1ch Lollis. whu i.!. lunclling th� 
ca.'iC'. "l l.aras..-.mcnt of rcop1c '!Jrith AIDS will not be 
L-olerat�., 
















